
 
  

 
RHONDDA CYNON TAF COUNTY BOROUGH COUNCIL 

 
COUNCIL ANNUAL GENERAL MEETING 

 
      26th MAY 2021 

 
MEMBERS’ SALARIES AND ALLOWANCES – INDEPENDENT 

REMUNERATION PANEL FOR WALES’ THIRTEENTH ANNUAL REPORT 
 

JOINT REPORT OF THE SERVICE DIRECTOR OF DEMOCRATIC 
SERVICES AND COMMUNICATION, DIRECTOR OF LEGAL SERVICES 
AND DIRECTOR OF FINANCE & DIGITAL SERVICES 
 
1. PURPOSE OF THE REPORT 
 
1.1 To seek Council’s decisions on the posts to be remunerated in line with 

the determinations of the Thirteenth Annual Report of the Independent 
Remuneration Panel (‘IRP’) for Wales. 

 
2.  RECOMMENDATIONS 
 
 It is recommended that Council: 
 
2.1 Notes the determinations of the IRP as set out in its annual report.  
 
2.2 Provides instructions as to which qualifying post holders (up to a 

maximum of 19) will be paid a Senior Salary for Municipal Year 2021-22 
in line with determinations of the IRP.  
(A list of the posts that attract a Senior Salary and the amount that would 
be payable to each is annexed at Appendix 1. A list of the 19 posts to 
which a Senior Salary was paid to the post holder for Municipal Year 
2020-2021 is annexed at Appendix 2 to this report.) 
 

2.3  In addition to determining qualifying posts, Members confirm the 
continuation of associated arrangements in respect of  salaries and 
allowances for the 2021 - 22 Municipal year.    
 

3.  BACKGROUND 
 
3.1 The determinations contained with the IRP Report can be accessed via 

the following links: -  
  
 https://gov.wales/independent-remuneration-panel-wales-annual-

report-2021-2022 
 
 Cymraeg 
 

https://gov.wales/independent-remuneration-panel-wales-annual-report-2021-2022
https://gov.wales/independent-remuneration-panel-wales-annual-report-2021-2022
https://gov.wales/independent-remuneration-panel-wales-annual-report-2021-2022
https://llyw.cymru/sites/default/files/publications/2021-02/Panel%20Annibynnol%20Cymru%20ar%20Gydnabyddiaeth%20Ariannol%20-%20Adroddiad%20Blynyddol.pdf
https://llyw.cymru/sites/default/files/publications/2021-02/Panel%20Annibynnol%20Cymru%20ar%20Gydnabyddiaeth%20Ariannol%20-%20Adroddiad%20Blynyddol.pdf


3.2 Members are asked to note that there is no change to the maximum 
proportion of Members who are eligible to receive a Senior Salary. 
Therefore, the maximum proportion of the Council’s membership which 
can be paid a Senior Salary remains capped at 19. 

 
3.3 The list of posts which meet the qualifying criteria and would attract 

Senior Salaries for this Council are set out at Appendix 1. At present 19 
Senior Salaries are paid by this Council and these are set out at 
Appendix 2 to this report. 

 
  Committee Chair salaries 

 
3.4 It is a matter for the Council to decide which, if any, Committee Chairs 

are remunerated. Currently Chairs of all regulatory committees, five 
scrutiny committees and the Democratic Services Committee are 
remunerated.  

 
 Basic and Senior Salaries: Other Matters 
 
3.5 The Panel stipulates the following: 
 

a) The Basic Salary (£14,368) is paid for the responsibility of 
community representation and participation in the scrutiny, 
regulatory or related function of local governance at the time 
equivalent of three days a week. Any time commitment beyond 
three days is an unpaid public service contribution. 

b) The prescribed salary, expenses and allowances must be paid 
in full to each Member unless an individual has independently 
and voluntarily opted in writing to the Proper Officer to forego all 
or any element of the payment.  

c) A Member must not be paid more than one Senior Salary  
d) All Senior Salaries are paid inclusive of Basic Salary. 
e) The Council must pay a Senior Salary (Band 4) to the leader of 

the largest opposition group (subject to the not less than10% of 
total membership requirement).  

f) The Council must, if it determines such a post be remunerated, 
pay a Senior Salary (Band 5) to leaders of other political groups 
(subject to the not less than 10% of total membership 
requirement). 

g) Members in receipt of a Band 1 or Band 2 Senior Salary cannot 
receive a salary from any NPA or FRA to which they have been 
appointed. 

h)  Members in receipt of a Band 1 or Band 2 Senior Salary cannot 
receive any payment from a Community or Town Council of 
which they are a member (other than travel and subsistence 
expenses and reimbursement of costs of care).  

  
 
 
 



Civic Salaries 
  
 
3.6 The Council must determine whether or not to apply any Civic Salary 

(Mayor - £23,161 / Deputy Mayor - £18,108) to the posts of Mayor and/or 
deputy Mayor. In 2020 - 21 the Council determined not to remunerate 
the position of Deputy Mayor following a reconfiguration of the 
roles agreed at the Council’s Twenty Fourth AGM and the decision 
to appoint a Presiding Officer.  

 
3.7    The posts of Mayor and deputy Mayor are not included in the Senior 

Salary cap of 19. 
 

3.8  Members must not be paid a Senior Salary and a Civic Salary. 
 
 Presiding Officer 
 
3.9 The Local Government (Democracy) (Wales) Act 2013 which amends 

the Local Government Act 1972 allows councils to appoint a presiding 
member whose primary role is to chair meetings of the whole council.  

 
3.10 The Panel has determined that, where appointed and if remunerated, a 

presiding member must be paid a Band 3 Senior Salary. This post would 
count towards the Council’s cap of 19.  

 
3.11 The Panel has determined that the post of deputy presiding member will 

not be remunerated.  
 
 Co-opted Members 
 
3.12 The determination of the Panel in respect of co-opted members (who 

have voting rights) can be found at section 9 of the Annual Report. 
 
3.13 In the IRP Report the Panel has confirmed that Councils can continue to 

decide on the maximum number of days for which co-opted members 
may be paid in any one year. 

 
3.14 Previously payments were capped at a maximum of the equivalent of 10 

full days a year for each committee to which an individual may be co-
opted and eligible to attend and it is recommended Members agree to 
maintain this cap.  

 
 Forgoing any part of the salary, allowance or fee 
 
3.15 Under Section 154 of the Measure, any Member or co-opted member 

may by notice in writing to the Monitoring Officer elect to forgo any part 
of their entitlement to a salary, allowance or fee under the determination 
of the Panel for that particular year. 

  
 



Supporting the work of Members 
 

3.16 The Panel has determined that the Council, through its Democratic 
Services Committee, must ensure all its Members are given as much 
support as is necessary to enable them to fulfil their duties effectively. All 
elected Members should be provided with adequate telephone and email 
facilities and electronic access to appropriate information. The Panel 
expects that the support provided should take account of the specific 
needs of individual members.  
 

3.17 The Panel has determined such support should be without cost to 
individual Members. Deductions must not be made from Members’ 
salaries as a contribution towards the costs of support which the Council 
considers necessary for the effectiveness and/or efficiency of Members.  

  
3.18 Consequently, following consideration by the Democratic Services 

Committee and Full Council, members are provided with a contribution 
towards the cost of home broadband. Members are also provided with 
either a contribution towards the provision of telephony or a handset paid 
for by the Council.  

 
Reimbursement of Care Expenses 
 

3.19 In May 2020 the IRP published a Supplementary Report that set out 
specific principles relating to the provision of financial support for care 
needs.  

 
3.20 All relevant authorities must provide a payment towards necessary costs 

for the care of dependent children and adults (provided by informal or 
formal carers) and for personal assistance needs as outlined with the 
report. This must be for the additional costs incurred by members to 
enable them to carry out official business or approved duties  
 

  3.21 The reimbursement of the costs of care is intended to enable any person 
whose ability to participate as a member of an authority would be limited 
by their responsibilities as a carer, or for a member to receive care 
support to enable that individual to carry out their role. The Panel 
recognises that there is some sensitivity concerning the publication of 
this legitimate expense and has therefore determined that only a total 
amount should be published by each local authority.  

  
 

Reimbursement of Travel Expenses 
 

3.22 The Panel has decided there will be no change in 2020-21 to mileage 
rates that can be claimed for travel. These remain linked to current 
HMRC rates. 
 

3.23 All other claims for travel, such as bus and taxi fares, will only be 
reimbursed on production of a receipt showing the actual expense, and 



are subject to any requirement or further limitation that the Council may 
determine. Members and co-opted members should always be mindful 
of choosing the most cost effective method of travel. 

 
Approved Duties – Extension 

 
3.24 In its fifth report the Panel decided that Councils may define ‘official 

business’ to include Members’ undertaking constituency responsibilities 
for which travel expenses may be reimbursed. 

 
3.25 Members of this Council have previously determined that undertaking 

constituency duties should not be included as an approved duty for the 
purposes of claiming travel allowances. Members will therefore need to 
resolve whether they wish to continue with this arrangement for 
Municipal Year 2020-21. 

 
Reimbursement of Expenses: Subsistence 

 
3.26 The IRP has determined that a maximum rates which can be claimed 

are continue to be in line with Welsh Government rates and all claims 
must be supported by receipts. 

 
Subsistence claims within Council boundaries 

 
3.27 Members have previously determined to maintain the restriction in respect 

of such subsistence claims, and that for 2020-21 subsistence expenses 
for official business which takes place in-county shall only be reimbursed 
by the Council when the Council is satisfied it can be justified on economic 
grounds 

 
3.28 The Panel accepts that different considerations apply when official 

business requires a member to travel beyond county boundaries when 
additional subsistence costs may be incurred. In this case, reimbursement 
of subsistence, subject to the specified limits, is acceptable.  

 
   Pension provision for Elected Members  

 
3.29    The entitlement to join the Local Government Pension Scheme (LGPS) 

shall apply to all elected Members of the Council.  
 
 Joint Overview and Scrutiny Committees (“JOSC”)  
 
3.30 The Panel supported a request made by the Head of Democratic Services 

on behalf of Rhondda Cynon Taf and Merthyr Tydfil CBC’s to allocate an 
additional senior salary post of Chair of Cwm Taf Public Service Board 
JOSC. The panel determined to delete the JOSC payment arrangements 
from the framework for 2019/20 as it found little use had been made in 
respect of those arrangements. It should be noted that this Council did 
make use of those arrangements in relation to remuneration of the Chair 



of the Cwm Taf Public Service Board JOSC in partnership with Merthyr 
Tydfil CBC.  

 
3.31 Where applicable the IRP has determined that the salary level for a Chair 

of a Joint Overview and Scrutiny Committee shall be £8,793. 
  
          Family Absence 
 
3.32 The Family Absence Regulations apply to elected members in cases of 

maternity, newborn, adoption and parental absences from official 
business.  

 
 Sickness Absence For Senior Salary Holders 

 
3.33 The Panel has made provision for Senior Salary holders on long term 

sickness and within these parameters a Senior Salary holder on long term 
sickness can, if the Council decides continue to receive remuneration for 
the post held.  

3.34 It is a decision of the Council whether to make a substitute appointment 
but the substitute will be eligible to be paid the Senior Salary appropriate 
to the post. If the paid substitution results in the Council exceeding the 
maximum number of senior salaries payable, an addition will be allowed 
for the duration of the substitution. It would not apply in respect of an 
Executive Member if it would result in the Cabinet exceeding 10 posts - 
the statutory maximum. When the Council agrees a paid substitution the 
Panel must be informed within 14 days of the decision of the details 
including the specific post and the estimated length of the substitution. 
The Council’s Schedule of Remuneration must be amended accordingly.  

3.35 This provision does not apply to elected members of principal councils 
who are not senior post holders as they continue to receive Basic Salary 
for at least six months irrespective of attendance and any extension 
beyond this timescale is a matter for the Council.  

 
Job Sharing Arrangements 

 
3.36 The Panel has detailed the process to be followed in relation to Senior 

Salary job sharing arrangements in its latest report.  
 

      Compliance and the publicity requirements 
 

3.37 The Council must maintain an annual Schedule of Member Remuneration 
(the ‘Schedule’).  Annex 3 to the IRP Report sets out the content that must 
be included in the Schedule. The Panel have produced a template 
Schedule which the Council has adopted.  

 
3.38 The Council publishes the Schedule on its website. It must do so as soon 

as practicable after determination and not later than 31 July next following 
the start of the year to which it applies. 



 
3.39 The Council must also make arrangements for publication the total sum 

paid by it to each Member and co-opted Member in respect of salary, 
allowances, fees and reimbursements as soon as practicable and no later 
than 30 September following the close of the year to which it relates. 
Annex 4 to the IRP Report sets out the content that must be included. The 
Schedule of Member Responsibility and Remuneration must be sent to 
the Panel at the same time as the Council publishes it on its website.  

  
3.40 Following confirmation of senior salary arrangements by members at the 

Council AGM, the detail of the 2021 - 22 schedule of remuneration will be 
provided to the IRP. 

 
 

4.  CONSULTATION  
 

 The Draft IRP report was considered at the Democratic Services 
Committee on the 1st October, 2021 and the subsequent final report was 
presented to the Committee on the 10th May 2021. 

 
5. EQUALITY AND DIVERSITY IMPLICATIONS 

  
Payments to members are made available to encourage a diversity of willing 
and able people to undertake local governance through their elected, 
appointed or co-opted roles.  

 
 

6. FINANCIAL IMPLICATIONS  
 
 The financial implications are outlined within the content of the report. 
 

7. LEGAL IMPLICATIONS AND LEGISLATION CONSIDERED 
 
 Local Government (Wales) Measure 2011 (as amended). 
 

8. CONCLUSION 
 

The IRP has consistently expressed its view that maintaining the 
democratic values of local governance cannot be cost free. Members of 
local authorities (including co-opted and appointed members) are there to 
represent the interests of local people, undertake the governance of local 
communities, and secure appropriate value for money public services for 
local tax-payers through effective scrutiny for which they are accountable 
to their community. The IRP report determines the remuneration to 
Members and co-opted Members for undertaking this role. 

 

https://www.rctcbc.gov.uk/EN/Council/CouncillorsCommitteesandMeetings/Meetings/DemocraticServicesCommittee/2020/10/01/Reports/Agendaitem10LateItemIRPWdraftAnnualReport202122.pdf
https://www.rctcbc.gov.uk/EN/Council/CouncillorsCommitteesandMeetings/Meetings/DemocraticServicesCommittee/2020/10/01/Reports/Agendaitem10LateItemIRPWdraftAnnualReport202122.pdf
https://www.rctcbc.gov.uk/EN/Council/CouncillorsCommitteesandMeetings/Meetings/DemocraticServicesCommittee/2021/05/10/Agenda/Agenda.pdf
https://www.rctcbc.gov.uk/EN/Council/CouncillorsCommitteesandMeetings/Meetings/DemocraticServicesCommittee/2021/05/10/Agenda/Agenda.pdf


APPENDIX 1 
POSTS THAT ATTRACT SENIOR SALARIES  

(MEMBERS IN RECEIPT OF SENIOR SALARIES CAPPED AT 19)  
  

Note: - There are 24 posts (subject to a Cabinet of 9 Members) listed below 
which would meet the qualifying criteria for a Senior Salary (as set out in the 
IRP Report). No Member may receive more than one Senior Salary. 
 
N.B. STATED AMOUNTS ALL INCLUSIVE OF BASIC SALARY (£14,368) 
 
POSITION  AMOUNT (£) 
  Leader £55,027 
  Deputy Leader £38,858 
  Executive (Cabinet Member) (x7) £33,805 
  Planning & Development Committee Chair £23,161 
  Licensing Committee Chair £23,161 
  Overview and Scrutiny Committee Chair £23,161 
  Scrutiny Committee Chairs (x4)  £23,161 
    Appeals Committee Chair £23,161 
  Appointments Committee Chair £23,161 
  Democratic Services Committee Chair £23,161 
  Audit Committee Chair  £23,161 
  Pension Fund Committee Chair 
 

£23,161 

  
Presiding Member £23,161 
  Leader of Opposition (largest group)*  
*must be paid subject to relevant criteria being met 

£23,161 

  Leader of other Political Groups* 
*Council to determine whether Senior Salary is paid 
and payment subject to relevant criteria being met 

£18,108 

  



APPENDIX 2 
 
 

POSTS THAT ATTRACTED SENIOR SALARIES  
PAID BY THIS COUNCIL DURING THE 2020-2021 MUNICIPAL YEAR 

  
Note: - These are 19 posts which attracted Senior Salaries paid to the post 
holder by this Council during the 2020-2021 Municipal Year. The amount shown 
is the amount that would be paid as a Senior Salary entitlement should 
Members resolve to pay the relevant post holder for Municipal Year 2021-2022.  
 
N.B. STATED AMOUNTS ALL INCLUSIVE OF BASIC SALARY (£14,368) 
 
POSITION  AMOUNT (£) 
  
Leader £55,027 
  
Deputy Leader £38,858 
  
Executive (Cabinet Member) 
(x7)  

£33,805 

  
Presiding Officer £23,161 

  
Planning & Development 
Committee Chair 

£23,161 

  
Licensing Committee Chair £23,161 

  
Overview and Scrutiny 
Committee Chair 

£23,161 

  
Scrutiny Committee Chairs 
(x4)  

£23,161 

  
Democratic Services 
Committee Chair 

£23,161 

  
Leader of Opposition* 
*must be paid subject to relevant 
criteria being met 

£23,161 

  

 
 



• Members should note that the Chair of Audit Committee during the 2019-
2020 Municipal Year (who is appointed by the Committee itself) was the 
co-opted lay Member of the Committee – hence no Senior Salary was 
paid for this post.  Council has previously determined not to remunerate 
this position if held by an elected member. During 2020 – 21 the 
Committee appointed a Member of the Committee who was not paid a 
senior salary, due to the decision taken forward by Council at the 25th 
AGM. Council previously determined that this post should not be paid a 
Senior Salary if the appointed Chair of the Committee is not a co-opted 
lay Member.  

 
• Council has previously determined that payments to co-opted members 

continue to be capped at a maximum of the equivalent of 10 full days a 
year for each committee to which an individual may be co-opted and 
eligible to attend.  

 
• Council has previously determined that undertaking constituency duties 

should not be included as an approved duty for the purpose of claiming 
travel allowances. 

 
• Council has previously determined that subsistence claims for official 

business which takes place in-county shall not be reimbursed by the 
Council. 
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